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What to expect

Interviews for fashion stylist roles often combine a portfolio review with practical questions about
sourcing, budgeting and working on set. Employers want to see how you think visually, how you
manage logistics, and how you collaborate under pressure.

» Portfolio review: A walkthrough of your previous work, discussing your creative choices, sourcing
and the brief behind each project.

* Process: Questions about how you approach a styling job from initial brief to final look, including
research, sourcing and fittings.

» Behavioural: Questions that ask you to describe past experiences, such as collaborating with a
difficult client or working to a tight deadline.

» Scenario: Hypothetical situations, like a garment not fitting on set or a last-minute change to the
creative direction, to test your judgement.

» Technical: Questions about specific tools, budget management, wardrobe inventory and returns
processes.

* Client-facing: Questions about how you advise private clients or handle feedback from
stakeholders, especially in personal styling or retail.

Typically, the interview starts with a portfolio walkthrough, where you talk through a few key projects.
This is followed by a mix of behavioural and scenario questions, and sometimes a short practical task or
a discussion about your technical skills, such as sourcing or budget management. You may also meet
other members of the creative team, like a photographer or art director.

1. Can you walk me through your process for styling a shoot from brief to
final look?

Why they ask
This is a process question that reveals how you organise your work, communicate with stakeholders
and manage creative and practical constraints.

How to structure your answer
Start with how you receive and interpret the brief, then outline your research and sourcing, fittings,

on-set adjustments, and final wrap-up including returns. Keep it chronological but highlight decision
points.

Example answer

“When | receive a brief, | start by breaking down the mood, the target audience and any practical
requirements like budget or location. | research current trends and past work from the brand, then put
together a mood board and a shot list of potential looks. | source garments from a mix of designers,
retailers and archives, keeping track of hire fees and availability in a spreadsheet. Once pieces are
confirmed, | schedule fittings with the model or talent, making sure everything fits and suits the
shoot's needs. On the day, | work closely with the photographer and hair and makeup team, adjusting
looks as we go and keeping the schedule on track. After the shoot, | log all items and organise returns
within the agreed timeframe.”

2. Tell me about a time you had to source garments on a tight budget or
timeline.

Why they ask



This behavioural question tests your resourcefulness, negotiation skills and ability to stay calm under
pressure.

How to structure your answer
Use STAR: describe the Situation and Task, the Action you took to source creatively or negotiate, and
the Result, such as staying within budget or meeting the deadline without compromising the look.

Example answer

“l was styling a commercial shoot for a small fashion label with a very limited budget and only three
days to source everything. | started by reaching out to local designers | had worked with before,
explaining the project and asking if they would consider a reduced hire fee or a credit in return. | also
visited a few vintage stores and op shops, looking for pieces that matched the mood board. | kept a
detailed list of every item, its cost and return date. By the end of the three days, | had secured all the
key looks, stayed within budget, and the client was happy with the result. It taught me that good
communication and a bit of persistence can make a little go a long way.”

3. How do you handle a situation when a garment doesn't fit or a model is
uncomfortable on set?

Why they ask

This scenario question assesses your problem-solving and interpersonal skills, especially your ability to
prioritise the model's comfort and the shoot's needs.

How to structure your answer

Talk through your immediate steps: stay calm, assess the issue, and offer practical solutions. Show that
you listen to the model and communicate with the team. Then describe how you would prevent similar
issues in future.

Example answer

“If a garment doesn't fit on set, | first check if a quick fix is possible, like pinning or adjusting a seam,
while making sure the model feels comfortable and respected. If it's not fixable, | would go to my
backup options, which I always bring to a shoot. | would also speak with the photographer or art
director to see if we can shoot a different look first, keeping the schedule moving. If the model is
uncomfortable, | would never push them to wear something that feels wrong. | would find an
alternative that still fits the brief and make sure the team knows what's happening. After the shoot, |
would review my fitting process to see if | could have caught the issue earlier.”

4. Describe atime you collaborated with a photographer or art director
whose vision differed from yours.

Why they ask

This behavioural question looks at your teamwork and communication, and whether you can advocate
for your ideas while respecting others.

How to structure your answer
Use STAR. Focus on how you listened, explained your perspective, and found a compromise that
served the project. The result should show a positive outcome for the shoot or client.

Example answer

“On an editorial shoot, the art director wanted a very minimalist, monochrome look, but I felt the story
needed more texture and colour to feel alive. Instead of just going with my own idea, | asked if we
could test a couple of looks that blended both approaches. | pulled a few textured pieces in neutral
tones and showed how they could add depth without breaking the minimalist feel. We ended up
shooting a mix, and the final edit used some of my suggestions. The art director later told me they
appreciated that | spoke up and that the images felt stronger for it. It reminded me that collaboration is
about listening first, then offering a solution that respects the overall vision.”



5. What draws you to [Company Name] and how would you approach styling
for our brand?

Why they ask
This question checks whether you have done your research and can align your style with the employer's
identity and audience.

How to structure your answer
Show you know the brand by mentioning a specific project, value or market position. Then explain how
your approach would translate to their aesthetic, referencing their target customer and any recent work.

Example answer

“I've followed [Company Name] for a while, and | really admire your recent campaign that celebrated
slow fashion and local makers. That aligns with my own approach to styling, which is about telling a
story through clothes rather than just making something look good. If | were styling for you, | would
start by studying your customer and the message behind each collection. | would source pieces that
feel authentic to the brand, mixing in accessories and textures that add interest without losing your
signature minimalism. | would also work closely with your team to make sure every look supports the
campaign's goals, whether that's an online lookbook or a live event.”

6. How do you manage wardrobe inventory and returns across multiple
shoots?

Why they ask

This technical question tests your organisational skills, attention to detail and familiarity with tools like
spreadsheets or Airtable.

How to structure your answer
Describe your system: how you catalogue items, track their location and condition, set return deadlines,
and communicate with suppliers. Mention specific tools you use.

Example answer

“l use a combination of Airtable and Excel to keep track of everything. When a garment comes in, |
log its description, source, hire fee, shoot date and return deadline. | also take a photo of each item as
it goes out, so there's a visual record. On set, | keep a checklist and do a quick count at the end of
each day. For returns, | set reminders a day before they are due and usually process them myself or
delegate to an assistant, making sure everything is cleaned and packed properly. If something is
missing or damaged, | contact the supplier straight away. This system has helped me avoid late fees
and keep good relationships with lenders.”



