
Member of Parliament interview questions
careertips.com.au: common questions and what they're really testing

What to expect
Interviews for a Member of Parliament role, whether through preselection or election, test your policy
knowledge, community connection and ability to handle public scrutiny. The process is often as much
about your values and local credibility as it is about your political skills.

• Policy and legislative process: Questions that test your understanding of how parliament works,
how laws are made and how policy is developed.

• Constituent service and community engagement: Questions about how you would help
individual constituents and work with community groups.

• Behavioural and values-based: Questions that ask for examples of your past behaviour, ethics
and handling of pressure.

• Scenario and judgement: Hypothetical situations that test your decision-making under pressure
and your political instincts.

Interviews may take place in several stages: an initial conversation with party officials or a preselection
panel, a community forum where local members ask questions, and a formal interview with a selection
committee. For sitting MPs, the interview is the electorate. You can expect a panel of three to five
people, including party representatives, community leaders and sometimes a subject matter expert. The
format is usually a mix of formal questions and open discussion, with a strong focus on local issues and
your vision for the electorate.

1. Can you walk us through how a bill becomes law in the Australian
Parliament?
Why they ask
This tests your procedural knowledge, which is fundamental to the role. You need to show you
understand the legislative process and the points at which you can influence outcomes.

How to structure your answer
A step-by-step walk-through: start with the introduction and first reading, then the second reading
debate, committee stage, third reading, and repeat in the other house. Finish with royal assent. Mention
the role of parliamentary committees and the opportunity to move amendments.

Example answer

“Certainly. A bill is introduced by a member or minister in one house, usually with an explanatory
memorandum. It receives a first reading, which is a formality. The second reading is the main debate
on the principles of the bill. After that, the house goes into committee, where the bill is examined
clause by clause and amendments can be moved. The committee reports back, and the house votes
on the third reading. If it passes, the bill goes to the other house, where the same process happens. If
both houses agree, the bill goes to the Governor-General for royal assent. Throughout, parliamentary
committees can hold inquiries that inform the debate and lead to changes.”

2. Tell me about a time you had to represent a community's concerns to a
government body or decision-maker.
Why they ask
This is a behavioural question that looks for your ability to advocate effectively and work with
stakeholders. It shows whether you can turn community sentiment into constructive engagement.

How to structure your answer



Use STAR: Situation, Task, Action, Result. Focus on the specific actions you took to engage the
decision-maker and the outcome you achieved.

Example answer

“In my previous role as a community development officer, a local school was slated for closure due to
declining enrolments. The community was angry and felt ignored. My task was to present a viable
alternative to the education department. I organised a series of town hall meetings to gather ideas,
then worked with parents, teachers and local businesses to develop a proposal for a community hub
that would keep the school open and offer adult education. I met with the department's regional
director and presented the plan with letters of support from over 30 local organisations. The
department agreed to a trial, and the hub now serves as a model for other small towns. The result
was that the school remained open and became a stronger community asset.”

3. A local employer announces major job cuts in your electorate. How would
you respond?
Why they ask
This scenario tests your judgement under pressure and your ability to respond to a local crisis. It shows
whether you can balance immediate constituent needs with broader policy solutions.

How to structure your answer
A judgement-under-pressure structure: acknowledge the seriousness, gather facts quickly, engage the
employer and affected workers, escalate to government, and communicate clearly with the community.
Show empathy and a plan.

Example answer

“First, I would acknowledge the anxiety this causes for workers and their families. I would immediately
contact the employer to understand the scale and timeline of the cuts, and whether there are options
to retain jobs or redeploy staff. I would also speak with union representatives and local support
services to coordinate assistance. Next, I would raise the issue with relevant government ministers,
asking what support can be offered for retraining and job placement. I would work with the local
council and economic development agencies to attract new investment to the area. Throughout, I
would keep the community informed through regular updates and meetings, and I would push for a
coordinated response rather than a series of ad hoc announcements. The goal is to secure the best
possible outcome for affected workers and the wider local economy.”

4. How would you balance competing interests when developing a policy
position that divides your electorate?
Why they ask
This question probes your policy analysis and community engagement skills. It tests whether you can
listen to all sides while still providing leadership.

How to structure your answer
A values-based framework: listen to all stakeholders, research evidence, consider the broader public
interest, consult widely, then make a decision and explain it clearly. Show that you can hold a position
while respecting dissent.

Example answer

“I would start by meeting with representatives from all sides of the issue, including community groups,
experts and individuals who feel strongly. I would gather evidence on the impacts and look at how
similar issues have been handled elsewhere. Then I would weigh the competing interests against the
broader public interest and my party's values. I would hold open forums so people can hear each
other, and I would be transparent about the trade-offs. Once I had a position, I would explain my
reasoning clearly, even to those who disagree. I would also commit to reviewing the policy if new
evidence emerges. Leadership means making a decision, but it also means bringing people along
and being accountable for it.”



5. A constituent comes to you with a problem that falls outside your direct
influence, such as a visa delay. How do you help?
Why they ask
This is a constituent service question. It tests your empathy, problem-solving and understanding of the
limits and levers of an MP's office.

How to structure your answer
A process-oriented structure: triage the issue, refer to the right agency, advocate on the constituent's
behalf, and follow up. Show that you know how to navigate government bureaucracy.

Example answer

“I would first listen carefully to the constituent's situation and gather all relevant documents. Even if
the matter is outside my direct control, I can often help by contacting the relevant department or
minister's office to request a status update or to highlight the case. I would explain the process clearly
and set realistic expectations. My electorate office would open a file, assign a staff member to follow
up, and keep the constituent informed. I would also look for any systemic issues that might require a
policy fix, so that other constituents don't face the same problem. The result is that the constituent
feels heard and supported, even if the outcome isn't what they hoped for.”

6. Describe a situation where you had to maintain your integrity under
pressure from a powerful stakeholder.
Why they ask
This is a values-based behavioural question. It tests your ethical judgement and your ability to withstand
pressure, which is critical in public life.

How to structure your answer
Use STAR, but emphasise the values dimension: what was at stake, how you held your ground, and
what the outcome was. Show that you can be diplomatic but firm.

Example answer

“As a local councillor, I was asked by a property developer to support a rezoning that would have
benefited their project but bypassed normal planning controls. They implied that supporting it would
lead to campaign donations. I thanked them for their interest but explained that I could not support
any proposal that didn't go through the proper planning process and community consultation. I
referred the matter to the council's planning department and made sure the community was informed.
The rezoning was ultimately refused, and the developer pursued a different site. I believe that
maintaining trust with the community is more important than any short-term gain, and that experience
reinforced my commitment to transparent decision-making.”


